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Lawmaker blasts plan to cap

military pay raise
At a Senate Armed Services

Committee hearing, Personnel
Subcommittee chair Lindsey Graham
(R-S.C.) told service chiefs he's not
happy DoD is proposing yet another
reduced military pay raise for 2017.
“This is the fourth year in a row
where the department is short-
changing service members.”

The proposed 1.6% pay raise is
being touted by DoD as the largest
raise in the last four years. However,
it is still below the average
American's 2.1% raise, accumulating
a four-year pay gap of 3.1%.

Graham also took issue with the
Pentagon's proposal to make changes
to the new blended retirement
system scheduled to take effect on
Jan. 1, 2018 for new entrants.

Under current law, the new
system cuts military retired pay by
20%, but provides up to a 5%
government match to service
members' deposits in federal Thrift
Savings Plan (TSP) accounts.
Government matching begins when
a service member reaches three years
of service. DoD's budget proposes
delaying government matching until
the fifth year of service.

This proposal directly counters
one of the main reasons why
Congress originally approved the
change to retirement: to provide a
retirement benefit to more service
members, especially the majority who
do not stay for twenty years.

State Representative
Klippert at April meeting

The speaker at the April meeting
will be Brad Klippert, our 8th
District State representative, serving
his third term.

Brad was born and raised in
Sunnyside, Washington. With more
than 25 years of military leadership
experience and 19-plus years of law
enforcement experience, Brad has
also served as a teacher in
elementary, middle and high schools,
and college. Brad and his wife, Kim,
have three children.

He received his Master’s degree
in teaching at City University in
Tacoma, he also received his BA in
Behavioral Science and Biblical
Studies at Northwest College,
Kirkland, WA.

He is currently a lieutenant
colonel in the Army National
Guard. Brad has deployed to Haiti
in support of Operation Uphold
Democracy and Bosnia for
Operation Joint Forge. He is also a
former operations officer from Ft.
Bragg, N.C., and a former
detachment commander of Chinook
helicopter unit. As pilot, his
passengers included vice president
of the United States and two
Haitian presidents.

Our meeting will be at the
Clover Island Inn. With daylight
savings in effect now, we'll have a
great view of the river.



April Meeting
Tuesday, April 19

Reservations by
Noon, Friday Apr 15 to
Paul Seipt
375-5112
pama227@frontier.com

Clover Island Inn
Clover Island
Kennewick

Social hour at 6:30
Dinner at 7:00
$30.00 per person

A reservation made
is a reservation paid.

Menu
"Taste of Italy"

Pasta Alfredo
Chicken
Stuffed Manicotti
Caesar Salad
Rolls
Steamed Vegi's
Coffee

“Let me be clear. It is our
commitment to the many service
members who go out on
deployment before reaching their
fifth year of service that they, too,
have earned some retirement,” said
Graham.

Eliminating the widows’ tax
Survivors of deceased service

members are required to forfeit all
or part of their military Survivor
Benefit Plan (SBP) annuity when
military service results in the death
of their sponsor. This is often
referred to as the ”widows' tax.”

Retiring service members may
purchase SBP insurance coverage to
provide their surviving spouse up to
55 percent of their retired pay in the
event of their death for any reason.

If death is service-connected,
the VA pays the survivor an
additional payment, Dependency
and Indemnity Compensation
(DIC). Currently DIC recipients
receive $1,254 monthly, or about
$15,000 a year. However, under the
current law, the amount of DIC
awarded must be deducted from
military SBP annuities. The widow's
tax wipes out most - if not all - of
the SBP for the vast majority of
survivors. The figure shows how
this affects an E-6's widow.

In multiple Congresses,
lawmakers acknowledged the
inequity and co-sponsored
corrective legislation to recognize

SBP and DIC are paid for different
reasons. SBP is a service member-
purchased annuity, whereas DIC is
an indemnity payment when military
service caused the member's death.

No other federal surviving
spouse is required to forfeit a
federal annuity because military
service caused the sponsor's death.
Additionally, the offset does not
apply to surviving military children -
only to the spouse.

Tasked by Congress to review
the widows' tax in October 2007,
the Veterans Disability Benefits
Commission (VDBC) agreed with
MOAA and other veterans
associations that when military
service causes the member's death
the VA indemnity compensation
should be paid in addition to the
SBP annuity, not subtracted from it.

In 2008, Congress authorized a
Special Survivor Indemnity
Allowance (SSIA) as partial
recompense for the SBP-DIC
inequity. Then-House Armed
Services Committee Chairman, Rep.
Ike Skelton (D-Mo.), expressed the

intent to continue increasing the
SSIA and ultimately phase out the
widow's tax. SSIA is $275 per
month in FY16, and will rise to
$310 per month in FY17, covering
about 25 percent of the SBP-DIC
offset.

However, the legal authority to
pay SSIA expires on Oct 1, 2017.
Unless Congress repeals the SBP-
DIC offset or extends the SSIA
authority this year, SBP-DIC
survivors will suffer the additional
loss of the SSIA, totaling $3,700
annually.

MOAA believes the SBP-DIC
offset should be repealed. Because
of the current budget environment,
securing sufficient funding for a
total repeal - approximately $6.5
billion - will be difficult. If full and
immediate repeal is not feasible,
SSIA should be extended and
increased to continue the path
toward phasing out the offset.

There are two current bills that
would repeal the widows' tax
sponsored by Rep. Joe Wilson (R-
S.C.) and Sen. Bill Nelson (D-Fla.).




