
 

May 2015 

Sorry about the format; major computer glitch. 

JROTC update 

Our guest will be chapter and 

MOAA member Curt Wichers, 

Lt. Col. (Ret.). As many of you 

know, Curt is running the 

JROTC program at Kennewick 

High School. Ron Weed has been 

the primary liaison between the 

chapter and Curt's program. Curt 

will give us an update and review 

of the JROTC's year and perhaps 

suggest how the chapter can 

support the program.  

Another important item for the 

meeting is the election of chapter 

officers for the next term, 

beginning in September after our 

summer break. A slate of officers 

has been selected; nominations 

will be taken from the floor. The 

slate is 

President: Chris Buroker 

First VP: Ron Weed 

Second VP: Mark Hannemann 

Secretary: Bob Allen 

Treasurer: Paul Seipt 

Board of Directors 

Dick Ciccone 

Matt Boehnke 

Dick Evanoff 

You recycling fans may recall that 

Mark was chapter president in 

2000-2001, and 2nd vice 

president the following year. 

The meeting will be at the Clover 

Island Inn and feature an Asian 

menu. Reservations to Bob Allen 

by noon Friday, May 15.   

In Memory: Herb Gamber 

Long time chapter member Herb 

Gamber passed away on May 3. 

Herb was an Army doctor and 

served a tour in Vietnam. He is 

survived by his wife of 59 years, 

Barbara, three children and three 

grand-children. A celebration of 

Herb's life will be held at 

Meadow S;pring Presbyterian 

Church, 325 Silver Meadows 

Drive, Richland, on Saturday, 

June 6, at 11:00 a.m. 

 

Hq MOAA sends . . .  

House committee rejects 

DOD budget proposals 

The House Armed Services 

Personnel Subcommittee released 

their mark-up of the FY 2016 

National Defense Authorization 

Act. None of DOD’s proposals 

to cut pay and benefits were 

included. 

"The mark provides our war 

fighters, retirees and their 

families the care and support they 

need, deserve and earned," said 

panel chair Joe Heck. 

The subcommittee rejected 

DOD's request to reduce the 

commissary subsidy that would 

have led to reduced hours and 

operating days. Before making 

changes to the commissary 

system, subcommittee members 

are waiting for a congressionally 

mandated study on the effects of 

price markups in commissaries, 

which is due in September. 

The subcommittee also advanced 

measures requiring DOD to 

improve sexual assault response 

and prevention efforts for male  

service members. Additionally, 

the bill included continued 

funding for local schools with 

significant numbers of military 

dependents. 

Although the subcommittee 

rejected the DOD’s budget 

driven proposals, it did include 

controversial aspects of the 

Military Compensation and 

Retirement Modernization 

Commission’s (MCRMC) 



proposals to overhaul military 

retirement.  

The full HASC is expected to 

move quickly on the bill next 

week. The Senate is expected to 

address its version of the FY 

2016 defense bill in the next few 

weeks.  

House tackles MCRMC 

Recommendations 

The House Armed Services 

Personnel Subcommittee 

(HASC-P) embraced 

controversial changes to military 

retirement in its version of the 

FY 2016 defense bill along with 

several other recommendations 

of the MCRMC. 

The retirement overhaul 

combines the existing defined 

benefit, cliff-vesting retirement 

plan, with a transportable defined 

contribution plan. Service 

members will contribute to a 

portable Thrift Savings Plan  

account, with a government-

matching and government-

contribution program. 

To pay for the increased costs of 

a transportable career device for 

more troops, the proposal slashes 

the existing military retirement 

annuity by 20 percent. Although 

MOAA supports providing a 

transportable career device for 

those serving less than 20 years 

of service, it should not come at 

the expense of those who stay. 

The bill seeks to overhaul the 

military retirement system by 

October 2017. Current  service 

members will have the option to 

opt-in to the new system. 

Existing retirees will not be 

affected. 

Of the MCRMC’s 15 proposed 

recommendations, the 

subcommittee addressed 11 of 

them, including: 

 Modernizing the current 

military retirement 

system by blending the 

existing defined benefit 

with a defined 

contribution plan. 

 Requiring the Secretary 

of Defense and the 

Secretary of Veterans 

Affairs to establish a 

joint uniform formulary. 

 Consolidating the 

current number of 

Reserve Component 

status category 

authorities under which 

Reserve Component 

members may be called 

to duty from 30 to 6 

starting in October 2017. 

What was not included in the 

subcommittee mark were several 

other sweeping recommendations 

made by the MCRMC, including 

phasing-out the TRICARE 

health system in favor of 

subsidized commercial insurance 

plans, an additional expensive 

option for survivors benefits, and 

the merging of commissary and 

exchange services. HASC 

Chairman Rep. Mac Thornberry 

said, “People are our most 

important thing. We want to get 

it right.” 

HASC-P Chair Rep. Joe Heck 

echoed Thornberry’s thoughts. 

“We couldn’t do [TRICARE] 

justice with only a three-month 

review.” 

The Dangers of Retirement 

Reform 

Defined contribution plans are 

unpredictable and contingent on 

variables like fund choice, rates 

of return, member contributions, 

inflation, cost-of-living increases, 

and other economic factors. The 

success of the commission’s 

proposal is completely dependent 

on the financial literacy of the 

force.  

Unfortunately, the MCRMC 

found that only 12 percent of  

service members surveyed said 

that they received financial 

information from their command 

or installation. 

The subcommittee’s embrace of 

the new retirement proposal 

came as a surprise to observers. 

The administration has yet to 

release its perspective on the 

MCRMC report, but is expected 

to respond by the end of April. 

MOAA and 21 other associations 

expressed caution and concern 

about retirement changes since 

the MCRMC’s report release in 

January. This kind of major 

reform requires further study and 

analysis because of the potential 

impact a blended system could 

have on the retention of the mid-

grade officer and NCO corps. 

“There is some silver lining to 

this news. The HASC-P rejected 

the MCRMC’s recommendation 

to stop contributions after 20 

years of service. Even so, we are 



very concerned that this proposal 

will not retain the skilled, mid-

grade NCOs and officers our 

country needs in the long-run,” 

said MOAA Director of 

Government Relations Col. Mike 

Hayden, USAF (Ret). 

Senate Armed Services 

Committee Chairman John 

McCain (R-Ariz.) looks poised to 

accept the House’s version of 

retirement reform. “We've been 

working closely" with the House, 

McCain said. "We're basing our 

plan on the recommendations of 

the commission and we feel 

comfortable with that." 

This is just the beginning of the 

FY 2016 defense bill legislative 

process. MOAA will continue to 

work with Congress as the 

process moves to the Senate.  

 

May Meeting 
Tuesday, May 19 

Clover Island Inn 
Clover Island 
Kennewick 
 
Social Hour at 6:30 
Dinner at 7:00 
$25 per person 
 

A reservation made 

is a reservation paid 

Reservations by 
NOON, Friday, May 15 
To 
Bob Allen 
627-6226 
moaa.tricities@charter.net 

Menu 

Sweet and sour chicken 
Beef and broccoli stir fry 
Oriental vegetables 
Fried rice 
Pork egg rolls 
Pot stickers 
Oriental sesame salad 
Asian slaw 
Fortune cookies.  
Meal is served with fresh brewed 
coffee, decaf, hot tea or milk.  
No host cocktail service. 

 

 


