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Our April speaker will be local
weather forecaster Tim Adams. Tim
is the Chief Weather Forecaster at
NBC Right Now, or as some people
know him, the "Weather Guesser
Extraordinaire.” He was raised
"close to the land," hunting and
fishing in Northern Idaho. He
retired from the Navy Reserve after
29 years of service with numerous
military medals and ribbons. Tim
has been awarded First Place for
Best Weather Caster two years in a
row and received a number of other
awards from professional
organizations. Tim is a licensed
private pilot and an avid jogger; in
fact he has lumbered through 30 full
26.2-mile marathons and one 50-
mile ultra-marathon. He says his
greatest joys and achievements come
from his beautiful wife Dorothy and
their blended family of seven
fantastic children and six
grandchildren.

We will meet at the Red Lion
Hanford House in Richland with
another great buffet meal.
Reservations to George Stotz by
Thursday, April 16.

In Memory: Ed Dodd
Ed Dodd, a chapter member

since 1990, passed away on March
22, 2015. He served for 26 years in
the Army. Internment will be held at
his alma mater, the US Military
Academy at West Point.

Hq MOAA sends . . .
Senate leaves Doc Fix in doubt

On March 26, the House
overwhelmingly passed a bipartisan
measure by a vote of 392-37 that
would permanently fix the flawed
payment formula that provides
payments to physicians who see
Medicare patients. However, despite
a marathon voting session in the
Senate on Thursday, which lasted
until the early hours of Friday
morning, the chamber failed to bring
the measure to a vote.

Legislators returned to their
home districts as Congress
adjourned for a two-week recess.

Without voting on a “doc fix”
deal, physicians are scheduled to face
a 21 percent cut in pay for treating
Medicare patients on Apr. 1. Because
TRICARE reimbursement rates are
tied to Medicare’s, the doc fix affects
TRICARE beneficiaries of all ages.

Fortunately, due to an
administrative lag time between
when Medicare receives claims and
when it actually makes payments, the
Center for Medicare and Medicaid
Services said if Congress acts soon
after returning from recess, the
government will be able to make
payments to providers without
imposing the pay cuts.

Senate leadership indicated that
they would take up the bill once they
return in April and expect quick
passage.
However . . .

Weather Guesser
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April Meeting
Tuesday, April 21, 2015

Reservations by
Thursday, April 16
to
George Stotz
302-8103
gg_stotz@msn.com

Red Lion Hanford House
802 George Washington Way
Richland

Social hour at 6:30
Dinner at 7:00
$27.50 per person

A reservation made
is a reservation paid.

Menu

Pork Loin
Veggie pasta
Seasonal vegetables
Wild Rice
House salad
Assorted desserts
Coffee, iced tea, hot t

An article in Money magazine
points out that the fix has problems.
It has increased costs with no
mechanism to pay for them, totaling
half a trillion dollars by 2035. Past
one-year fixes have been paid for by
off-setting cuts in other parts of
Medicare. The new fix introduces
two new ways that medical
providers will be paid, based on
patient outcomes rather than the
number of procedures performed
and programs that provide different
rates and incentives for payments to
doctors. The impact of these
programs won't be known until they
have run for a few years.
Additionally, affluent seniors will
pay more for Medicare, and
TRICARE for Life will have to pay
more to cover its share of military
retirees' bills. This may lead to more
pressure to cut the benefits of
TRICARE.
Proposed compensation
changes: survey results

More than 7,500 members from
the military community responded
to MOAA’s survey on the
recommendations made by the
Military Compensation and
Retirement Modernization
Commission (MCRMC). a few
highlights of interest to retirees:

In terms of health care, eight
out of ten people surveyed prefer
TRICARE for retirees and military
families to a health plan similar to

what federal civilians use. A
resounding 89 percent of people
surveyed do not believe that the
Office of Personnel Management,
the federal agency that administers
the Federal Employees Health
Benefit Plan (FEHBP), would be
able to understand and
accommodate the unique needs of
military families.

Given the choice of a FEHBP-
like program, nearly half of active
duty respondents said that they
would need extensive information
on different program costs and
plans.

MOAA believes that
overwhelming choice may be just
that – overwhelming and confusing,
especially in the face of the existing
stressors military families face.
Educating beneficiaries on their
TRICARE benefits has been a
challenge since the program’s
inception. We are skeptical that the
Department of Defense could
effectively educate beneficiaries on
an even greater array of plans.

The results were mixed on the
topic of survivors’ benefits. Under
current law, survivors who are
eligible for both the Survivor
Benefit Plan (SBP) and Dependency
and Indemnity Compensation
(DIC) must forfeit a dollar of their
SBP annuity for every dollar of DIC
received from the Department of
Veterans Affairs. Often, the offset

wipes out the SBP annuity for
which the military retiree paid.
Eliminating the SBP-DIC offset
remains a key legislative goal for
MOAA.

The Commission recommended
two plans for service members:

• The first plan continues to
offer the current, subsidized system
of SBP coverage. Retirees would
continue to contribute 6.5 percent
of pre-tax retired pay to SBP
coverage and survivors would be
subject to the SBP-DIC offset.

• The second plan would
require service members to fully
fund SBP by contributing 11.5
percent of pre-tax retired pay
towards program costs, but it would
not subject survivors to the SBP-
DIC offset.

Respondents were split down
the middle on whether there should
be two SBP systems, but nearly two-
thirds of people surveyed said they
would be unwilling to pay the higher
premiums.

Active duty service members
appeared to be more receptive to
the idea of two SBP plans; however,
59 percent said that they would be
unwilling to pay higher premiums.

MOAA believes that increasing
SBP premiums could be a major
disincentive for service members to
elect SBP coverage upon retirement.




