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We will kick off the new year
with two speakers from our chapter.
Ernie Bitten will draw on his
knowledge of regulations and
personal experience to talk about
flying space-available. The price is
right, but what else do we need to
know? Ernie has the answers.

Matt Boehnke, our Legislative
Liaison representative will give us an
update on legislative issues, and
perhaps look into his crystal ball
about what to expect (or not expect)
from the new Congress.

We will return to the Clover
Island Inn for our meeting. We met
there last May and had a great time.
Expect another great meal this
month.

HQ MOAA sends . . .
Vice Admiral Norb Ryan Jr.,

USN (Ret.) , President of
MOAA, sent the following:

As we enter the new year, I can’t
begin to tell you how thankful I am
for you and MOAA’s more than
380,000 members who have
supported the association’s relentless
efforts to maintain a strong national
defense and protect and defend the
earned benefits of our nation’s
servicemembers.

Over the past year, your support
through membership and active
participation in the legislative
process has been critical as we
worked to:

• repeal the 1-percent COLA-
cut provision;

• blunt the effects of the many
proposals that would have eroded
servicemembers’ pay and benefits;

• win roll-over credit for reserve
retirement; and

• establish a commission to
review VA health care for the 21st
century.

While I am proud of these
accomplishments, serious challenges
lie ahead. First, sequestration looms
and, with it, arbitrary cuts. Second,
there are continued threats to
promised pay and benefits. There’s
no doubt DoD and the
administration will repeat requests
for cuts in the 2016 budget. And
finally, the Military Compensation
and Retirement Modernization
Commission report is certain to
include recommendations that effect
servicemembers and their families.

The year ahead is uncertain, but
you can be sure MOAA will NEVER
STOP SERVING on your behalf. I
simply ask for you to do the same, by
continuing your support through
membership. Together, we’ll stand
strong and overcome these
challenges as they arise. Our national
security and all-volunteer force
depend on it.

The Bottom Line - the Good,
the Bad, and the Ugly

By Col. Mike Hayden, USAF
(Ret)

Last week we reported on the FY
2015 defense bill and the results were
mixed. When you look closer, the
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January Meeting
Tuesday,January 20, 2015

Reservations by
Noon, Thursday, Jan 15
to
Bob Allen
627-6226
MOAA.TriCities@charter.net

Clover Island Inn
435 Clover Island Dr
Kennewick

Social hour at 6:30
Dinner at 7:00
$27.50 per person

A reservation made
is a reservation paid.

Menu
Hawaiian Island Buffet

Sweet and Sour pulled pork
Teriyaki pineapple chicken
Hawaiian rice
Steamed vegetable medle,
Fresh fruit tray
Tossed green salad with assorted dressings
Coconut bread with pineapple butter
Pineapple upside down cake
Each meal is served with fresh brewed

coffee, decaf, hot tea or milk. No host bar.

results could be considered good,
bad, and potentially ugly.

The good: When the Pentagon
submitted its defense budget
proposal last March, it contained
recommendations to “slow the
growth” of pay and benefits to the
military community. Specifically, the
Pentagon wanted to:

Cap the active duty pay raise at 1
percent (vs. a 1.8 percent raise
established in law)

Increase out-of pocket housing
costs by 5 percent over 3 years

Reduce purchasing power at the
commissary by 66 percent

Radically overhaul the
TRICARE benefit by consolidating
TRICARE Prime, Standard, and
Extra, increasing pharmacy fees, and
implementing a means-tested
TRICARE for Life (TFL)
enrollment fee

Fortunately, Congress either
rejected or significantly curtailed the
Pentagon’s proposals. The final
compromise blocked the
consolidation of TRICARE systems
and means-testing TFL enrollment
fees while limiting the impact of the
commissary, housing allowance, and
pharmacy fee proposals to one year
modifications.

The bad: 2015 marks a second
year of pay caps below private
sector wage growth. The last two
pay raises are tied for the lowest
raises in 50 years. With four

additional years of pay caps
included in the president’s 2014
budget submission, this isn’t a
statistical anomaly, it’s the
emergence of a disturbing trend.

Even though Congress limited
changes in commissary funding,
housing allowances, and pharmacy
copays to one year, this could easily
be perceived as support for
chipping away at these benefits.

The ugly: In two obscured
sections of a joint explanatory
statement of the defense bill, House
and Senate Armed Services
Committee members stated that
they have not yet rejected DoD
plans to further erode housing
allowances or increase TRICARE
pharmacy fees, and will again
“commit to consider” these
proposals next year.

But if sequestration returns, an
even uglier scenario will be on the
horizon. The joint statement goes
on to say that if sequestration
returns, “ DoD will need to make
painful cuts and achieve substantial
savings across its entire budget in
order to avoid an unacceptable
reduction in readiness.”

Unacceptable readiness can be
the result of a variety of shortfalls
in either inadequate training or
equipment. But we must not lose
sight that the erosion of pay and
benefits in the past lead to poor
recruiting and retention, resulting in

unacceptable readiness issues. It
appears we are heading down that
path again.

The bottom line: To ensure we
don’t go from good, to bad, to ugly,
MOAA’s mission in 2015 will be to
remind Congress that erosions to
pay and benefits led to significant
readiness problems in the past

COLA watch
OK, it's a little early to start

tracking the cost of living and trying
to predict next year's COLA, but I
need to fill the rest of this column.
Did everyone get last year's COLA
in their January retiree check? Here's
a look at the most current figures
MOAA has:

The short line, this fiscal year,
only goes through Nov 14. We're
behind last year, which is good
news. But there's a lot of the year
left to go.




