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Texas BBQ
We will kick off our post-

summer meetings with a Texas BBQ
at the Shilo Inn on Tuesday,
September 16. We've always had
good meals at the Shilo; this looks
like the best yet.

Our speaker will be Beth Ann
Daigre. She is the Auxiliary Liaison
to the Washington State Council of
Chapters. Beth Ann is a former
stewardess and was married to an
airman. Several years after a divorce,
she married a Navy officer. In 2002,
she was widowed. They had retired
to Spokane and had been active in
TROA since 1992.

In 2006 she was asked to be the
Spokane chapter's auxiliary liaison
and attended the 2007 Washington
State Council meeting. In 2008 she
became the Council's Auxiliary
Liaison and served a 3-year term on
the MOAA Auxiliary Member
Advisory Committee. At our
meeting, she will talk about what an
auxiliary does and the benefits we
might see from an active auxiliary
committee.

Reservations to George Stotz,
545-5498, by noon, Friday,
September 12.

Chapter membership
After some hard recruiting

efforts by our members, particularly
Pat Kenny, our membership is up to
58 (52 active, 3 honorary, 3 widows).
Last March, at the end of our
membership renewal, we only had

33 members. Good job, and
everyone keep an eye out for
potential members.

Hq MOAA sends . . .
DFAS Eases Complex

Password Rules
If you were one of the

thousands of retirees and survivors
who complained to the Defense
Finance and Accounting Service
about the unreasonably strict
password content and expiration
requirements the agency imposed
last year -- congratulations. You
helped force DFAS to appreciate that
its burdensome requirements
increased security in only one way: by
preventing beneficiaries from
accessing DFAS’ online services.

Here's a summary of what DFAS
agreed to change about the password
requirements, effective immediately:

Password Length
New: 9 to 30 characters
Old: 15 to 30 characters
Password expiration
New: Every 150 days
Old: Every 60 days
In addition, the content rules for

a password (how many of what type
of characters) were relaxed.

This is confirmation again that
grassroots efforts work when enough
people demand change.

Key Bills In Limbo
July 11, 2014
(Reported July 11, there has been

action on the VA bill) Congress has
15 working days left in Washington



September Meeting
Tuesday, September 16, 2014

Reservations by
Noon, Friday, Sept 12
to
George Stotz
545-5498
gg_stotz@msn.com

Shilo Inn
50 Comstock
Richland

Social hour at 6:30
Dinner at 7:00
$25 per person

A reservation made
is a reservation paid.

Menu
Texas BBQ Buffet

Slow Cooked Texas Style Beef Brisket
Country Style Boneless Pork Ribs
Corn on the Cob
Molasses Baked Beans
Sweet Corn Muffins with Honey Butter
Mixed Salad Greens with Dressings
Red Bliss Potato Salad
Creamy Coleslaw
Warm Berry Cobbler with Whipped Cream
Gourmet Coffee Service and Lemonade
* Vegetarian Upon Request *

before legislators head home to
their states and districts for five
weeks of August recess. A number
of major pieces of legislation have
yet to be finished, including:

• defense authorization bill
• defense appropriation bill
• military construction and VA

appropriations bill
• VA health care access bill

There’s almost no chance
Congress will debate and pass all
four pieces of legislation in the next
three weeks. Here’s MOAA’s
prediction on what’s to come on
these bills:

• Defense Authorization bill:
The House already passed its
version of the defense authorization
bill in May. The Senate Armed
Services Committee also agreed on
its version of the legislation. It’s
unlikely the full Senate will debate
and pass the bill by August. That
could mean the final passage of the
defense authorization bill could be
delayed until the fall or as late as
after the November elections.

• Defense Appropriation, and
Military Construction/VA
appropriations bills: With the
passage of the Bipartisan Budget
Act in late 2013, many on Capitol
Hill were optimistic that all 15
appropriations bills that fund the
government would be passed before
the start of the next fiscal year on
October 1. However, to date the

House has passed only six
appropriations bills, and the Senate
none. With time running short it’s
likely that Congress will once again
need to pass a continuing resolution
to fund the government until
Congress can focus on the budget
instead of the November 4
elections.

• VA health care access bill:
The VA scandal in Phoenix exposed
widespread health care access issues
for veterans. The House and Senate
are working on a bipartisan
approach to fix the health care
access problems. This bill has some
chance of clearing before the
August recess.

The Bottom Line: Pay Caps
Add up

By Col. Mike Hayden USAF (Ret)
In this year’s defense budget,

administration and Pentagon leaders
requested a military pay raise of 1
percent. That’s 0.8 percent below
private-sector pay growth, the second-
lowest pay raise in 50 years, and a
second consecutive year of pay caps.

Uniformed leaders point out this is
not a “pay cut,” as no service members
will see their pay decrease, essentially
saying, “Hey, you’re still getting a pay
raise, so what are you complaining
about?” And, on the surface, a
reduction of 0.8 percent doesn’t sound
like much. But service members and
their families know differently and
realize this pay proposal fails to keep
pay on par with private-sector pay
growth.

Throughout the late 1980s and
’90s, Congress repeatedly capped
military pay below private-sector wage
growth. These caps resulted in a 13.5-
percent gap between military and
civilian pay and a serious retention and
recruiting crisis by the early 2000s.
Between 2000 and 2010, Congress
worked hard to fix the pay gap. Since
then, military pay has kept pace with
the private sector until last year, when
the president used his executive
authority to cap pay.

History is repeating. The FY 2015
administration budget submission
keeps pay caps in place for not just a
second straight year but for six straight
years.

It took Congress 10 years to make
military pay competitive with the
civilian sector again. But capping pay
for several years definitely will hit active
duty paycheck hard and will have a big
impact on retired pay.

For example, two years of pay caps
for an O-3 with 10 years of service will
reduce his or her purchasing power by
$1,130 annually. However, with six
years of pay caps, that same O-3 will
lose nearly $30,000 by the time he or
she reaches the 20-year point (assuming
a 2-percent average rate of civilian
wage growth). And the bleeding doesn’t
stop there. By age 85, the compounding
of six years of pay caps will cost that
retiree almost $120,000 in retired pay.
The grand total loss equals nearly
$150,000 over the service member’s
lifetime.

The bottom line: Pay caps add up.
Sustaining pay is critical to maintaining
a high-quality all-volunteer force.




