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Holiday Party
. . . and sharing the cheer

Our holiday party will be hosted by Dr. Ron Coler, our newest
honorary member. We will be sharing our season's good feelings with the
Marine Corps' Toys for Tots. Bring an unwrapped toy or a check made out
to "Toys for Tots," Marines will be at the party to accept these gifts.

We will meet on Tuesday, December 10, at 6:30 p.m. Dr. Coler lives at
2405 W. Canal Drive in Kennewick. Map below.

The party will be catered by Susan Thiss who has provided
outstanding food at previous holiday parties for the chapter. The cost will
be $27.50 per person.

December 2013

Membership dues of $25 are
payable in January. Beat the holiday
rush and send your check, made out
to “Lewis & Clark Chapter,” to:

Paul Seipt
232 Somerset Street
Richland WA 99354-1964

Or bring it to the meeting

Membership renewalsReservations to
Bob Allen
MOAA.TriCities@charter.net
627-6226

by Dec 3



HqMOAA sends . . .
The Bottom Line - Pentagon

FY 2014 budget Priorities: Who
Moved the Goalpost?

November 15, 2013
Secretary of Defense Chuck

Hagel recently outlined six budget
priorities that will shape the
Pentagon’s FY 2015 budget proposal,
which includes protecting investments
while seeking “significant savings” in
the area of personnel and
compensation.

The six priorities are
• Focus on eliminating middle

management/”back-office” staffs.
• Reevaluate how the military

should organize, train, and equip.
• Prepare for prolonged

readiness challenges.
• Protect investments in

acquisition and procurement.
• Reconsider the appropriate

force mix across the services.
• Slow the growth of pay and

benefits.
The six priorities are a result of

the secretary’s earlier Strategic Choices
and Management Review and reflect
the department’s continuing struggle
to deal with the “too fast, too much,
too abrupt, and too irresponsible”
sequestration cuts.

One of Hagel’s priorities is to
protect investments in acquisition and
procurement programs. This is the
same area in which the Government
Accountability Office (GAO) has
found both cost and schedule growth
remains significant. In their October
report on defense acquisition, the
GAO cited “39 percent of fiscal 2012
programs have had unit cost growth
of 25 percent or more.” However, this
costly growth area seems to be exempt
from scrutiny by DoD.

What is troubling is Hagel’s sixth

Bob Iten
Robert Martin Iten, a charter

member of the Lewis and Clark
Chapter, passed away on November
27, 2013. Services will be held at
the Kennewick First Presbyterian
Church, 2001 W. Kennewick Ave.,
on Friday, December 6.

priority — slowing the growth of pay
and benefits. In his statement, he urges
Congress to permit more reforms to
personnel accounts, stating, “Without
serious attempts to achieve significant
savings in this area — which consumes
roughly half of the DoD budget and is
increasing — we risk becoming an
unbalanced force, one that is well-
compensated but poorly trained and
equipped, with limited readiness and
capability."

What concerns MOAA is he states
personnel accounts consume roughly
half of the DoD budget.

Who moved the goalpost?
In April of this year, DoD

presented their FY 2014 budget
submission, which stated, “The cost of
military pay and allowances, combined
with military health care, comprises
about one-third of the Department’s
budget.”

Now, seven months later, what
appears to be part of a broader
Pentagon public relations campaign to
garner support for cutting currently
serving and retiree pay and benefits is
to state personnel costs consume
roughly half of the budget. What
changed?

What changed is the Pentagon’s
definition of personnel accounts. The
new interpretation goes well beyond
the traditional military personnel and
defense health care accounts, which
have remained relatively unchanged as
a third of the DoD budget for the past
30 years. Their definition now includes
all pay and benefits — for current
military and civilian personnel, retirees,
and direct and in-kind services (such as
DoD schools, commissaries, and
more).

MOAA has shown members of
Congress the military personnel
accounts (to include health care) have
remained steady for years, but now the
Pentagon has thrown in the kitchen
sink to make a more alarming and
inflated statement.

The Pentagon uses terms like
"slow the growth" and "bend the
curve" to mask the very real impact
those processes will have on people's
lives. They're hiding behind budget
jargon and vague words in an effort to

avoid blame for what they're actually
doing.

They hope this new math and
ambiguous wording will provide them
with the ammunition needed to cap
pay and shift billions in health care
costs onto beneficiaries, as if those
who wear or have worn the uniform
are a liability rather than our most
precious national defense asset.

Sustainability of the all-volunteer
force is key to securing our national
defense. You sustain the force with pay
that is comparable with private-sector
pay and a retirement package that
ensures a skilled career force.

The bottom line: It’s no surprise
DoD resorts to moving the goalposts
and changing calculation methods in
clinging to their case. But no matter
how Pentagon leaders try to skew the
data, the plain truth is military
personnel costs are not breaking
DoD’s bank.

Chipping Away at the
Commissary Benefit

Rep. Joe Wilson, Chairman of the
House Armed Services Subcommittee
on Military Personnel, reaffirmed his
strong support for the commissary and
exchange system, but acknowledged,
“The fiscal pressures on the Defense
budget have caused the department
and services to look at initiatives to
reduce appropriated funding for these
programs.”

What budget cutting options
were discussed at this hearing?

• Increasing the commissary
surcharge from 5% to 10%

• Raising prices 2 to 3 percent to
cover secondary transportation costs
(the cost of shipping goods overseas)

• Creation of an enhanced
commissary that would sell additional
products, such as alcohol, at a higher
price

One witness noted, “We would be
taxing military families for their own
benefit.”

The plan? Chip away at this
valuable earned benefit.

The solution discussed at
Wednesday’s hearing to save this
earned, valuable, non-pay
compensation benefit? Charge us




